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AGREEMENT 
between 
THE CITY SCHOOL DISTRICT OF 
NEW ROCHELLE 
and the 
NEW ROCHELLE 
I ADMINISTRATIVE AND 
I SUPERVISORY ASSOCIATION 
i 
i; 
For the Period 
July 1,2005 
through 
June 30,2008 

GENERAL AGREEMENTS 
This Agreement is made and entered into this 22nd day of March, 2006, by and between THE 
CITY SCHOOL DISTRICT OF THE CITY OF NEW ROCHELLE, NEW YORK (hereinafter 
referred to as the "School District") and the NEW ROCHELLE ADMINISTRATIVE AND 
SUPERVISORY ASSOCIATION (herei nafier referred to as the "Association") 
The authorized representatives of the School District and the Association hereby agree that the 
terms of this colIective bargaining Agreement shall be in full force and effect for the period July 
1,2005 through June 30,2008. 
ARTICLE 1.01 
PURPOSE OF THE PARTIES 
Although the Board of Education is legally charged with enacting policies governing the 
operation of the school system, the parties have entered into this Agreement in the belief that the 
development of such policies as they relate to the terms and conditions of employment for 
administrative-supervisory employees represented by the Association (Section 201 4 of the 
TayIor Law) can be most meaningfidly brought about through collective negotiations between 
the District and the Association. 
ARTICLE 1.02 
RECOGNITION 
The District recognizes the Association as the sole and exclusive representative of all 
Administrators and Supervisors as delineated in this Article. 
:01 Definitions and Inclusions 
Administrators and Supervisors shall mean all personnel certified by the New York State 
Department of Education to supervise staff and students in the regular day school or 
extensions thereof who are on tenure, probationary status, interim status and hold .5 FTE 
appointments or greater 
:02 Exclusions 
The following positions are excluded from representation by the A & S: 
1) Managerial andfor Confidential Positions. 
2) Superintendent of Schools, Assistant Superintendent of Schools, Assistant to the 
Superintendent, Business Manager, Assistant (Deputy) Business Manager 
(Administrator). 
ARTICLE 1.03 
SALARIES, WAGES AND DEDUCTIONS 
:01 Schedules 
Ten and twelve month salary schedules for the school years covered by this Agreement 
are annexed hereto as Appendix A. Individual placements on the salary schedules and 
"off-step" placements are set forth in Appendix B. 
New hires will be placed on steps negotiated between them and the School District at the 
time of hire, and will thereafter progress fiom step to step as indicated on the attached 
salary schedules, notwithstanding any different arrangements which may apply to 
incumbents. Incumbents shown on Appendix B as moving by "double steps" will 
continue to do so following expiration of this Agreement unless the parties agree 
otherwise in the future. 
Stipends in addition to base salary are listed in Appendix B. Changes in existing 
stipends, or the creation of new stipends, will be negotiated between the parties. 
:02 Service Increments: 
A. Service increments shall be added to base salary as follows: 
1. Increment I after the completion of six years of continuous administrative 
service in the District. 
. . 
11. Increment 11 after the completion of twelve years of continuous 
administrative service in the District. 
B. Increments will be available to all unit employees commencing as of July 1, 2005, 
and shall be fixed for the duration of this contract as follows; 
1. For twelve-month administrators, Increment I is an additional $3,00O/year; 
Increment I1 is an additional $4,00Olyear (total of $7,00O/year after twelve 
years of service). 
. . 
11. For ten-month administrators, Increment I is an additional $2,60O/year; 
Increment I1 is an additional $3,50O/year (total of $6,10OIyear after twelve 
years of service). 
C. An administrator will not qualify for the increment if helshe has an 
"unsatisfactory" annual evaluation for the year preceding eligibility. With respect 
to ongoing failures of performance, the administrator should have received 
written notice of deficiency by December 15 of the prior year, sufficient to advise 
himher of what is wrong, and, if the problem is susceptible to remediation, what 
should be done to remedy the problem; however, a significant failure of 
performance which takes place after December 15 will also be a disqualifying 
event so long as the administrator is given prompt written notice of the failure. 
For this purpose, "significant failure of performance" means a serious act or 
failure to act which materially varies from the standards of performance generally 
expected of, and met by, other administrators in the School District. 
D. An administrator who has not qualified for a service increment when first eligible 
may qualify for that increment in a subsequent year. 
:03 Payment for Summer Work: 
The School District will pay ten-month administrators who work during the 
summer at the rate of $51.62/hour in 2005-2006, to be adjusted by across-the- 
board salary increase percentages thereafter; i.e. 3.6% for 2006-2007 and 3.65% 
for 2007-2008. The duration and timing of summer work shall be set by the 
School District; such work is voluntary on the part of each administrator. 
:04 Skip Step at Tenure: 
Administrators hired at Step 1 of any administrative salary schedule who are 
granted tenure effective on or after July 1, 2001 will skip one salary step on the 
effective date of tenure (but not to exceed Step lo).* 
:05 Seniority Supplement for High School Principals 
A Seniority Supplement for High School Principals will be available to High 
School Principals who have 35 years or more of in-District service and are 
recommended for said supplement by the Superintendent of Schools. The 
Supplement shall be 4.27% of Step 10 salary. 
:06 Frequency of Pay 
Salaries and wages shall be paid by checks or direct deposit vouchers placed in 
separate envelopes prior to their distribution on a twice monthly basis. Ten- 
month employees shall have the option of having either 20 or 24 payments. The 
employee must make the choice between June lSt and August 15 '~  of any year and 
may not change that choice until the following fiscal year. Notification should be 
made to the Assistant Superintendent for Business and Administration or the 
Treasurer of the District. 
For administrators who were moving on "double steps" prior to July 1, 2001, the skip step at tenure will be a 
double step, not to exceed Step 10. 
Dues Check-Off and Agency Fee 
A. The School District agrees to deduct an Agency Fee for employees covered by the 
Association bargaining unit, as follows: 
The School District agrees, in accordance with Section 208.30) of Article XIV of 
the Civil Service Law of New York State, to deduct fiom the salary of a unit 
member who is not a member of the Association, an Agency Fee in an amount 
equivalent to the dues payable by a member of the Association. The Association 
agrees to establish and maintain a procedure providing for a refund to any 
employee demanding the return of any part of such Agency Fee in accordance 
with applicable law. 
B. The School District shall deduct and remit dues to the Association on a twice 
monthly basis. 
Credit Union Deductions 
The School District shall make deductions fi-om the paychecks of any employee for 
amounts voluntarily specified by the employee to be placed in accounts with the Credit 
Union designated by the Association. 
United Way Deduction 
The School District shall make deductions fiom the paychecks of any employee for 
amounts voluntarily specified by the employee to be forwarded to the United Way of 
Westchester. 
Annuities 
The School District shall honor written requests, irrevocable for life of the annuity 
contract, to reduce an employee's salary by authorizing the School District to contribute 
an amount equal to such reduction in salary to purchase for hisher benefit, under Section 
4030) of the Internal Revenue Code of 1954 as amended, a non-forfeitable annuity 
contract. 
Hospitalization and Medical Coverage Deductions 
The School District shall make the required payroll deduction for employee medical cost 
set forth in Article 1.04.01. At the employee's option, this may be done through 
participation in the "cafeteria" plan set forth in Article 1 .O4.O3. 
Refunds 
Any employee who receives remuneration for jury duty or workers' compensation while 
receiving full salary fiom the School District shall refund such excess payment to the 
School District for the period covered to the extent permitted by law. 
ESSAA PAC 
The School District shall make voluntary deductions fiom the paychecks of any 
employee for specified amounts to be forwarded to ESSAA PAC. 
ARTICLE 1.04 
HEALTH INSURANCE AND WELFARE FUND 
Hospitalization and Medical Coverage 
The School District agrees to pay 90% for the cost of Hospitalization and Medical 
Coverage for the employee and hisher eligible dependents, with the employee having the 
choice of the medical plan options available. 
The cost to the School District for any option selected by the employee shall not exceed 
the cost of the Empire Option of the New York State Health Insurance Program. 
At the employee's option, any employee may waive medical insurance coverage for any 
12 month period by completing and filing with the School District appropriate forms 
furnished by the School District. Any employee waiving family or individual coverage 
shall receive, as salary, 50% of the premium savings. 
Any employee who has waived medical insurance coverage for any twelve month period 
may, at his or her option, elect to resume medical coverage during that twelve month 
period by completing and filing with the School District appropriate forms furnished by 
the School District. Any employee who resumes such coverage may not again waive 
medical insurance coverage during that same twelve month period. However, any 
employee who has waived medical insurance coverage may resume medical insurance 
coverage at any time because of severe hardship. Severe hardship shall be defined as 
death of a spouse, loss of a spouse's employment or loss of a spouse's medical insurance 
coverage. 
Effective July 1, 1994, the School District will pay 75% of the cost of individual health 
benefits and 50% of the cost for family health benefits for all retirees. 
Welfare Benefits - Trust Fund 
Effective July 1, 2005 the District shall contribute $2,198 per employee per year to the 
Administrative and Supervisory Association of the City of New Rochelle Employee 
Welfare Fund in order for it to provide for health-related benefits as the Trustees, with the 
consent of the District, may determine during the term of these agreements. 
Effective July 1,2006 and thereafter the contribution shall be increased by the across-the- 
board salary increase; i.e. 3.6% for 2006-2007 and 3.65% for 2007-2008. 
:03 "Cafeteria" Plan 
The School District will provide an Internal Revenue Code Section 125 "cafeteria" plan 
providing salary reduction for employee portions of hospitalization and medical cost and 
dental premiums, dependent care expense, and employee unreimbursed medical expense. 
ARTICLE 1.05 
UNION MATTERS 
:01 Non-Discrimination 
The School District and the Association affirm their continued support of a policy of no 
discrimination on account of age, race, creed, color, religion, nationality, handicapping 
condition, sex, marital status, political affiliation or Association activity or membership. 
:02 Union Notices and Communications 
The School District shall continue to allow the Association to use the internal mailing 
system for the distribution of notices and correspondence. 
:03 Negotiating Team Time 
Reasonable and necessary time off shall be granted for no more than six (6) employees at 
any one time who are part of the Association Negotiating Team, who in the course of 
negotiations shall need time during normal work hours to pursue or recover fiom such 
activities. Normal call-in procedures shall apply in reporting such authorized leave time. 
Such leave time shall be arranged with the prior approval of the Superintendent of 
Schools or designee. Such leave time shall not be charged against the employee's pay or 
leave allowance. 
:04 Copies of Agreement 
The School District shall provide the Association with sufficient printed copies of the 
Agreement so that each person eligible for membership in the Association (plus an 
additional 25%) shall have one copy of the Agreement. 
Membership on Interviewing Committee for Vacant Administrative and 
Supervisory Positions 
The Association shall have the right of membership on interviewing committees for 
vacant administrative and supervisory positions under the following provision: 
membership will be granted only if a committee is established and the teachers' union has 
representation. 
Reasons for Discipline 
ARTICLE 1.06 
EMPLOYEE PROTECTION 
The reasons for the dismissal or discipline of any employee, except for layoff for 
budgetary reasons, shall be stated in writing and made available to the employee upon 
request. 
Right to Representation and Agenda 
When an interview or circumstances indicate that disciplinary action against an employee 
may be instituted, the interview shall be immediately terminated by the administrator or 
supervisor involved and the employee shall be given at least two (2) working days' notice 
(except in cases of crisis or emergency) of any further interview, the reasons for the 
interview, and reminded of hisher rights of representation. This requirement shall not 
apply to the normal observations or evaluations of an employee. If the above procedure 
is violated, neither the fact of the interview or meeting nor its substance shall be filed or 
used in any subsequent proceeding involving said employee. 
1 
No Reprisals 
There shall be no reprisals of any kind taken against any employee on account of 
membership or participation in the activities of the Association. 
Personnel Files 
The District shall maintain one-personnel folder for each Association member for all 
records other than medical information, which shall be maintained separately. 
Written complaints which are directed to the Superintendent or Board regarding any 
administrator shall be promptly called to the administrator's attention and the 
administrator shall be afforded an opportunity to reply to the same. 
No material derogatory to an administrator's conduct, services, character, or personality 
will be placed in his personnel file unless the administrator has an opportunity to review 
the material. The administrator will acknowledge that he has had the opportunity to 
review such material by affixing his signature to the copy to be filed, with the express 
understanding that such signature in no way indicates agreement with the contents 
thereof If the administrator refuses to sign an item requiring hisker signature, the item 
may be included in the file with a note to that effect. The administrator will also have the 
right to submit a written answer to such material, and hisher answer shall be attached to 
the file copy. 
Administrators, individually or accompanied by an Association representative, will have 
the right, upon request, to review and make copies of the contents of their personnel files. 
No administrator shall be shown confidential recommendations received from sources 
outside the School District, or within the School District at the time of appointment, 
promotion or contemplated promotion. 
:05 Assistance in Assault Cases and Employee Protection 
Any case of assault upon an administrator in the course of hisker duties shall be 
promptly reported to the Superintendent of Schools or hisker designated representative, 
who shall report same in writing to the Association. The School District will provide 
legal counsel to advise the Administrator of hisker rights and obligations with respect to 
such assault, and shall render all reasonable assistance to the administrator in connection 
with handling of the incident by law enforcement and judicial authorities. 
If any administrator is complained against or sued as a result of any action taken by the 
Administrator while in the scope or pursuit of hisher employment, the School District 
shall provide legal counsel and render all necessary assistance to the administrator in 
hisher defense. Prompt written notice of any complaint against an administrator shall be 
given to the administrator and the Association. 
:06 Indemnification 
The School District will maintain in force the indemnification authorized by Public 
Officers Law 5 18 and heretofore adopted by the Board of Education. 
:07 Reassignment of Duties 
When unit positions are abolished or not filled, the School District shall notify the 
Association prior to the reassignment of the duties previously performed by said position 
or positions. 
:08 Security For Non-Tenure-Bearing Positions 
Unit members who serve in positions not eligible for tenure shall not be dismissed from 
their positions after satisfactory completion of three years of service from initial 
appointment in title (i.e. reappointment to a fourth year of service) except for just cause. 
ARTICLE 1 .O7 
VACATION DAYS AND WORK YEAR 
:01 Vacation Days 
Effective July 1, 2001, twelve-month administrators earn vacation at the rate of 25 days 
per year, to be taken in the year following the year in which they are earned. For partial 
years of work, vacation days are earned pro rata. During the first year of employment, 
an administrator may borrow up to ten days fi-om days otherwise available in the second 
year. 
:02 Accumulated Vacation Days 
An administrator who is unable to use all of hisher vacation days in any year may roll 
over a maximum of ten days to the following year (i.e. to a maximum of 35 days). 
At the conclusion of an administrator's service in the District, helshe will be paid for 
accumulated and unused vacation days at the rate of 11220'~ of final-year salary, to a 
maximum of 35 days. Unused vacation days have no cash value prior to termination of 
service. 
:03 Recess Days 
In addition to annual vacation, twelve-month administrators may take three days with pay 
in any one of the major holiday breaks which take place during the school year, with the 
prior approval of the Superintendent of Schools. 
:04 Ten Month Administrators 
Ten-month administrators do not receive paid vacation, but work from September 1 
through June 30, with all teacher holidays and recesses scheduled between the first and 
last days of instruction. 
ARTICLE 1.08 
LEAVES OF ABSENCE 
:01 Paid Leave Days 
A. Effective July 1, 1984, all new out of District administrative and supervisory 
employees shall receive paid sick leave as follows: 
12 month Administrators 
1-3 years of in-District service: 12 sick days per year, 6 of which may be used as personal 
days 
4-5 years of in-District service: 17 sick days per year, 6 of which may be used as personal 
days 
6+ years of in-District service: 20 sick days per year, 6 of which may be used as personal 
days 
10 month Administrators 
1-3 years of in-District service: 10 sick days per year, 6 of which may be used as personal 
days 
4-5 years of in-District service: 15 sick days per year, 6 of which may be used as personal 
days 
6+ years of in-District service: 20 sick days per year, 6 of which may be used as personal 
days 
B. Employees who enter the Association unit from other positions with the School 
District shall retain their accumulated sick leave. 
C. Each employee shall be entitled to an accumulation for the unused portion of 
each year's leave to a maximum of a full school year at full salary. During any school year, 
accumulation may rise an additional twenty (20) days to two hundred (200) days, except that on 
the last day of any school year the accumulation will be reduced to one hundred eighty (180) 
days. 
:02 Payment for Unused Sick Leave At Retirement 
The District shall pay administrators for accumulated unused sick days in the two years 
immediately preceding retirement, to a maximum of two hundred twenty (220) days, as follows: 
$30.00 per day for the first 100 days; $40.00 per day for days fiom 101 through 150; $70.00 per 
day for days fiom 151 through 210, and $80.00 per day for days fiom 21 1 through 220. To 
qualify for this payment, notice must be given on or before October 1 for retirement effective at a 
semester break, and on or before March 1 for retirement effective at the end of a school year; 
however, this requirement will be waived where the administrator is unable to give the requisite 
notice by reason of a serious personal illness or serious illness in the immediate family. 
Effective July 1, 2004, all resignations must be effective June 3oth, with notice on or before 
March 1'. The parties in their discretion may change the dates in individual cases. 
:03 Workers' Compensation Leave 
1) When an employee is absent fiom work as  a result of job-related injury or illness 
which is determined to qualifL for benefits under the Workers' Compensation 
Law, available sick leave accruals shall first be used, and shehe shall then be 
entitled to restoration of any paid sick leave taken as a result of such illness or 
injury, which shall be restored pro rata based on the award of the Workers' 
Compensation Board. An employee in herhis first three years of employment in 
the School District who is absent fiom work as a result of job-related injury or 
illness which is determined to qualify for benefits under the Workers' 
Compensation Law shall be entitled to borrow fiom the following year's sick 
leave accrual to the extent necessary to cover the absence, and shehe shall be 
entitled to restoration of any paid sick leave taken as a result of such illness or 
injury, which shall be restored pro rata based on the award of the Workers' 
Compensation Board. 
Any amount of salary payable pursuant to this Section shall be reduced by the 
amount of any workers' compensation award for temporary disability due to said 
injury or illness for the period for which such salary is paid. 
The School District shall have the right to have the employee examined by a 
physician designated by the School District for the purpose of establishing the 
length of time during which the employee is temporarily disabled fiom 
performing hisher duties; and, in the event that there is no adjudication by the 
appropriate public authority as to the period of temporary disability then the 
opinion of said physician as to the duration of said period shall control. 
Thereafter, the employee may elect in writing hisher desire to receive the sick 
leave benefits, as herein provided with full salary to be paid to himlher during the 
period of hisher disability; such written election shall be filed with the 
Superintendent of Schools (or Clerk and Secretary to the Board of Education) not 
to exceed the period of hisher accumulated and unused sick leave time. The time 
during which he/she is so paid shall be deducted fiom hisher accumulated and 
unused sick leave allowance. 
Types of Leaves 
A. Leave for LIIness 
Any employee whose personal illness extends beyond hisher accrual of available 
paid days for illness (including any time made available through the Sick Bank), 
shall be granted a leave of absence without pay for such time as it is necessary for 
complete recovery from such illness for a maximum of one year The School 
District shall inform the employee that he/she may seek a waiver of health 
insurance premiums due to disability. 
Paid Leaves - ChargeabIe to Allowances 
Leaves of absence not to exceed six (6)  days in any one school year, with pay 
chargeable against the employee's individual paid sick leave allowance above 
shall be granted for the following reasons: 
1) Time off in excess of two (2) days for each death in the immediate family 
(up to five (5) days). Immediate family members are defined to include. 
parent, or parent in-law, grandparent, spouse, child, brother, sister, 
brother-in-law, sister-in-law, or any member of the permanent household 
of which the employee is a part or for whom the employee is responsible. 
2) One (1) day when necessary in the case of an emergency illness in a 
family to enable an employee to make arrangements for necessary 
medical or nursing care. 
3) Attendance at a ceremony awarding a degree to an employee for such 
portion of the day as is necessary. 
4) One (1) day, except when travel requires additional time, for attendance 
at the college graduation of a son, daughter, husband or wife. 
5 )  Time necessary for the conduct of personal affairs which cannot normally 
be handled outside working hours, such as, performance of religious 
obligations, medical and dental appointments (when such appointments 
cannot be made at any other time), legal requirements, and incumbent 
moving from one residence to another on day movers make such move. 
6 )  Up to six (6) days in the event of serious illness requiring bedside or 
household attention by the employee for hisher spouse, child, parent, 
parent-in-law or sibling; but this leave may not be taken more than one 
time in any year (regardless of the number of days used) and any days 
must be used consecutively. 
7) The Superintendent of Schools, at hisher discretion, may waive the 
restrictions of clauses (1) and (2) above, to the maximum of six (6)  days 
as provided in this section. 
8) Employees who have accumulated fifty (50) or more days of leave for 
illness need not submit a statement of reasons for a maximum of two (2) 
days personal leave per year under the provisions of this clause, three (3) 
personal days when accumulated one hundred (100) sick days, and five 
(5) personal days when one hundred eighty (1 80) have been accumulated. 
However, they shall notify the Superintendent of Schools through normal 
channels of their intention to be absent in accordance with the provisions 
of this clause, and all other normal procedures and practices shall apply. 
This does not increase the number of personal days beyond the present 
allowance of six (6) per year. Employees may not use more than three 
(3) consecutive unspecified personal days without prior approval of the 
Superintendent of Schools; employees who wish to use specified personal 
days for confidential medical reasons may communicate such reason to 
the Assistant Superintendent for Personnel. 
C. Paid Leaves - Not Chargeable to Allowances 
h addition to the benefits available under sub-paragraph B, above, leaves of 
absence with pay and not chargeable against the employee's individual paid sick 
leave allowance, above, shall be granted for the following reasons: 
1) Time necessary for attendance at the funeral service of a person whose 
relationship to the employee warrants such attendance. 
2) Time required when an employee is summoned for jury service. 
3) Court appearances as a witness in any case connected with the 
employee's employment by the District. 
4) Approved visitation at other schools. 
5 )  Leave required as a result of an illness or injury sustained in the course of 
employment as a result of assault. Such leave shall not be chargeable 
against the employee's allowance up to a maximum of fifteen (15) work 
months. 
6)  The first two (2) days of time off for any death in the immediate family. 
D. Absences Prior to or After Holidays 
Leaves of absence with pay shall not be granted under B above for the day 
immediately preceding or immediately following a holiday period except for 
personal illness or death in the immediate family, unless prior approval is 
received from the Superintendent of Schools. 
:05 Child-Related Leave 
A. Absences related to pregnancy, miscarriage, termination of a pregnancy, 
and childbirth shall be treated as any other illness or disability for the 
purposes of this Agreement. So that the School District may plan for the 
orderly transfer of responsibilities, an employee who anticipates the birth 
or adoption of a child should, whenever possible, give at least three (3) 
months prior notice to the Assistant Superintendent for Personnel. 
B. An employee who has given birth to a child shall, if the employee so 
requests, be presumed to be ill andlor disabled following the birth of the 
child, and shall be entitled to paid parental leave to be treated as sick 
leave without any requirement for medical documentation, for a period of 
up to thirty (30) consecutive work days during the ten (10) weeks 
immediately following the birth. If such employee does not have thirty 
(30) accrued and unused sick days available, the District will advance 
sufficient days to allow the full period, with the days so advanced to be 
reimbursed at the rate of 50% of the yearly allowance in subsequent 
school years. To the extent that an employee also requests leave pursuant 
to the Family Medical Leave Act, then medical documentation as 
authorized by the Family Medical Leave Act may be required. 
An employee who has adopted a child shall be entitled to paid parental 
leave for the purpose of adoption proceedings, travel time and bonding 
with the new child to be deducted h m  sick leave for a period of up to 
thirty (30) consecutive work days during the ten (10) weeks immediately 
following the adoption. If such employee does not have thirty (30) 
accrued and unused sick days available, the District will advance 
sufficient days to allow the full period, with the days so advanced to be 
reimbursed at the rate of 50% of the yearly allowance in subsequent 
school years. 
An employee whose spouse or domestic partner has given birth to a child shall 
be entitled to paid parental leave for a period of up to five (5) consecutive work 
days during the ten (10) weeks immediately following the birth. If such 
employee does not have five (5) accrued and unused sick days available, the 
District will advance sufficient days to allow the full period, with the days so 
advanced to be reimbursed at the rate of 50% of the yearly allowance in 
subsequent school years. 
A parental leave of absence without pay shall be granted upon request to any 
employee who bears, adopts, or assumes legal responsibility for a child. 
1) Wherever possible, a request for a parental leave should be made at least 
three (3) months before the beginning of the leave. 
2) Such a leave shall be granted for the full semester (the semester of birth 
or semester of adoption) during which a child is expected to be born to or 
adopted by an employee or the employee's spouse and, in addition, either 
for the semester before the semester of birth or adoption or the semester 
after the semester of birth or adoption within the s&e school year. (In 
the application of the terms of this paragraph only, the months of July and 
August shall be considered part of the fall semester). 
3) Such leave shall be granted for an additional school year, and may be 
extended for another school year, upon application to the Superintendent 
of Schools and approval by the Board of Education. Parental leave shall 
be available to only one (1) of the parents in the event both are employed 
simultaneously by the District. 
:06 Other Governmental Service Leave 
A. Leave of absence will be granted for up to two (2) years to any employee who 
joins Vista, the Peace Corps or any other governmentally sponsored service 
programs as a full-time participant. 
B. Any period so served shall be applied to the appropriate salary schedule set forth 
in this Agreement as if such period had been served by the employee in the 
School District. 
:07 Convention or Conference Leave 
A. The Superintendent of Schools, with reasonable limitation as to time and the 
number of individuals involved, will grant convention or conference leave. 
B. Expenses for attendance at conventions or conferences will be paid by the 
School District within the limits of the amount budgeted for such expenses. 
Expenses which will be reimbursed are limited to those allowed by State law and 
approved on Request for Travel Forms. 
Employees interested in attending a convention or conference should estimate 
the expenses thereof, secure the approval of the appropriate Assistant 
Superintendent of Schools, and file their request with the Superintendent of 
Schools at least two (2) weeks in advance of the convention or conference. 
C. Employees attending a convention or conference will be required to submit a 
short written report to the Superintendent of Schools highlighting the meetings. 
:08 Return After Leave of Absence 
A. Employees who have been granted leaves of absence shall notify the 
Superintendent of Schools in writing of their intention to resume work at the 
beginning of the ensuing semester. Such notice shall be given by the following 
dates: 
TYPE OF LEAVE 
For Illness: August 1 st; January 3rd. 
For Child-Related & Other Leaves: April 1st; November 15th. 
B. If the School District has, prior to the end of a leave, sent a written reminder by 
certified or registered mail, return receipt requested, to an employee on leave of 
hisher obligation to give notice of intent to return to work as provided in 
Paragraph A above, an employee who fails to give the required notice by the 
later of (i) the applicable date set forth in Paragraph A above or (ii) seven (7) 
days after the written reminder from the School District shall be conclusively 
presumed to have abandoned hisher employment. An employee who claims to 
have been incapacitated fiom giving such notice may challenge this presumption 
through the grievance and arbitration procedure. 
C. To the extent possible, all employees returning from leaves of absence shall be 
restored to the same position they held at the time leave was granted. 
ARTICLE 1.09 
SICK LEAVE BANK 
A. Goal 
To maintain a sick bank to be used by unit members and managerialkonfidential 
("M&Cn) employees who choose to join the Sick Bank for long term illnesses 
after exhausting their own accumulated and current sick days as provided by the 
contract. 
B. Participation 
Participation in the sick bank shall be voluntary for eligible employees, but only 
those who belong to the sick bank may receive any of its benefits. Enrollment 
shall be during the month of September each year. Assessments may be at any 
time. 
C. Maintenance 
1) Upon joining the sick bank a member shall contribute sick days as  
follows: 
1-3 years of District service: one day; 
4-5 years of District service: two days; 
6 or more years of District service: eight days. 
2) Renewal of the sick bank shall come whenever the Administrative 
Committee determines that the number of days is too low. Assessments 
shall be an equal number of days for all current members. 
D. Administration 
1) An Administrative Committee shall be made up of three appointees of the 
Superintendent of Schools and three appointees of the Association 
President, one of whom shall be an M&C employee. The Committee shall 
make decisions regarding the use of the sick bank by eligible employees. 
2) Any disputes over Committee decisions by members shall be decided by 
the Committee, and there shall be no appeal. 
3) The School District shall pay for any medical examination deemed 
advisable by the Committee. 
4) Deliberations of the Committee shall be confidential and may not be used 
in any other procedure instituted by the School District. Only the 
disposition of the request will be published. 
E. Eligibility 
An employee of the School District, and either eligible to be a member of 
the bargaining unit or an M&C employee. 
A member of the sick bank. 
Exhaustion of accumulated and current sick days by the member. 
This sick bank may not be used in cases involving Workers' 
Compensation. 
The sick bank may not be used for normal disabilities that arise out of 
pregnancies or child birth. Exceptions may be made to this rule by the 
Administrative Committee. 
Requests for absences due to childhood diseases contracted as a result of 
exposure in the building shall be applied directly to the sick bank and not 
to the employee's sick leave allowance. 
F. Withdrawals from the Bank 
During years 1-3 in the District, the maximum days granted shall be 
fifteen (1 5) beyond any accumulated days. 
During years 4-5 in the District, the maximum days granted shall be 
twenty-five (25) days beyond any contractual accumulated days. 
There shall be a one hundred eighty-two (182) day maximum limit for 
members who have been full-time employees for over five (5) years. 
Exceptions may be made to these maxima by the Administrative 
Committee in unusual situations. 
On return to work fiom an extended illness any member will receive a 
prorated allotment for the remainder of the year. This allotment is to be 
shared equally by the sick bank and the District. This allotment may 
become part of the accumulated balance for the following year. 
G. Membership Withdrawal 
Any member of the sick bank may resign at any time but is not entitled to any 
benefits or the return of hisher waived sick days he/she may have contributed to 
the sick bank. He/she may rejoin during the enrollment period in any year. 
ARTICLE 1.10 
TAX-DEFERRED VEHICLE FOR TERMINAL PAYMENTS 
By January 1,2006, the School District will implement a plan which provides for non-elective 
tax-deferred contribution of payments for unused sick leave pursuant to Article 1.08:02 and 
payments for unused vacation at retirement pursuant to Article 1.07:02. The plan will provide a 
reasonable variety of participant choices for investment options, and will also provide for 
participants who wish to do so to withdraw their contributions within a reasonably short period 
of time not to exceed sixty (60) days. To the extent that any employee's payment entitlement 
exceeds the amount which may be tax-deferred, the balance will be paid directly to the 
employee. 
ARTICLE 1.1 1 
MATTERS FOR CONTINUING STUDY 
All matters of joint concern to the School District and the Association which have not been 
resolved as of the signing of the Agreement remain as matters to be discussed and studied 
jointly during the terms of this Agreement. Any of them may be referred to an appropriately 
constituted committee. 
ARTICLE 2.01 
ADMINISTRATIVE RlGHTS 
:01 Security of Tenured Administrators 
A. Before making recommendations that entail the elimination of positions held by 
tenured unit members, the Superintendent of Schools shall confer with the 
Association. 
B. If, after consultation with the Association, the elimination of a position results in 
the separation of a tenured unit member from hisher tenured position, that unit 
member may, within one year from the effective date of termination, and subject 
to the hrther provisions of (C) below, make written demand u on the 
Superintendent of Schools for payment of a sum equal to one-tenth (1/10 ) of the 
unit member's last annual salary for each one and one-half years of paid 
consecutive New Rochelle service as accrued earnings for such service, with a 
maximum payment of ten-tenths (10/10) of such annual last salary; provided that 
this provision shall apply only to unit members separated from their positions 
pursuant to Section 2510 of the Education Law, and shall not apply to those 
separated fiom their positions for other reasons permitted by the Education Law. 
Subject to the further provisions of (D) below, service shall be deemed 
consecutive for the purposes of this provision notwithstanding intervening layoffs 
or leaves of absence, but time spent on layoff or unpaid leave of absence shall not 
be counted as paid service. Demand for accrued earnings pursuant to this 
provision shall be considered to be resignation fiom service with the District, and 
payment by the District shall be considered to be acceptance of such resignation. 
If prior to the commencement of payment of accrued earnings pursuant to demand 
made as provided in (B) above, a position is offered to the tenured unit member 
either in New Rochelle or in any educational program serving or affiliated with 
the District, and if the position offered does not diminish the affected unit 
member's tenure, salary placement and salary advancement rights, then the 
District's obligation to pay accrued earnings will have been satisfied whether or 
not the unit member shall accept the position thus offered. If the unit member 
continues in a tenured position covered by this Agreement, that unit member's 
benefits under such Agreement shall not be diminished. In the event that the unit 
member is subsequently separated fiom the new position for reasons set forth in 
(B) above, then the provisions in (B) above shall still be applicable to that unit 
member. 
D. The above paragraphs (B) and (C) do not apply to unit members who, at the time 
of elimination of a position, are on an extended leave of absence of more than one 
(1) year, except to the extent that the Agreement provides for such extension for 
personal illness or parental leave. 
E. The earnings provided under (B) above shall be paid in monthly installments 
commencing thirty (30) days after demand therefor or thirty (30) days after the 
effective date of termination, whichever is later, each installment to be equal to 
one-tenth (111 oth) of the unit member's last annual salary. 
F. Part-time employees shall accrue proportional seniority in the District and the 
building for continuous service in the same tenure area. This seniority will be for 
the purposes of transfer, and lay-off and the computation of service increments. 
ARTICLE 2.02 
MISCELLANEOUS WORKING CONDITIONS 
:01 Middle School Deans 
Middle School Deans may be required to teach two periods per day. 
Chairpersons 
A Chair responsible for two or more schools will have no teaching responsibilities. A 
Chair responsible for only one school may be required to teach two periods per day. 
ARTICLE 3.01 
GRIEVANCE MACHINERY 
A grievance shall mean a complaint by an aggrieved party (an individual unit member or 
the Association) that there has been with regard to the employee (or more than one 
employee or the Association) a violation, misinterpretation or inequitable application of 
any of the provisions of the contract. 
The object or purpose of the parties is to encourage the prompt and informal resolution of 
grievances. To this end an individual unit member having a grievance shall make a good 
faith effort to resolve it informally with hisher supervisor before initiating a formal 
grievance. 
An employee having the title of Principal or any employee having a District-wide 
responsibility would consider the first level of appeal the office of the Assistant 
Superintendent of Schools for Personnel. All other administrative or supervisory 
personnel who are assigned to a single building would initiate their grievance with the 
building Principal. The next level of appeal would then be the Superintendent of 
Schools. 
Every reasonable effort should be made to process the grievance and to resolve it in a 
period of four weeks from the date of initiation. 
If the grievance is not resolved as per (D) above, the Association may appeal it to 
Advisory Arbitration in accordance with the Rules of the American Arbitration 
Association. 
ARTICLE 4.01 
EVALUATION OF ADMINISTRATIVE AM) SUPERVISORY PERSONNEL 
Effective September 1, 1983, the agreed upon procedure for the evaluation of administrative and 
supervisory personnel shall be implemented. The parties shall form a committee consisting of 
two District and three Association representatives to study the evaluation procedure and make 
such changes as they believe appropriate. 
ARTICLE 5.01 
CONFORMITY TO LAW 
:01 If any provision of this Agreement is or at any time shall be contrary to law, then such 
provision shall not be applicable or performed or enforced, except to the extent permitted 
by law, and any substitute action shall be subject to appropriate consultation and 
negotiation with the Association. 
:02 In the event that any provision of this Agreement is or shall at any time be contrary to 
law, all other provisions of this Agreement shall continue in effect. 
IT IS AGREED BY AND BETWEEN THE PARTIES THAT ANY PROVISION 
OF THIS AGREEMENT REQUIRING LEGISLATIVE ACTION TO PERMIT 
ITS IMPLEMENTATION BY AMENDMENT OF LAW OR BY PROVIDING 
THE ADDITIONAL FUNDS THEREFOR, SHALL NOT BECOME EFFECTIVE 
UNTIL THE APPROPRIATE LEGISLATM BODY HAS GIVEN APPROVAL. 
FOR THE CITY SCHOOL DI 
OF NEW ROCHEL 
FOR THE N E W ~ C ~ L L E  
ADMINISTRATIVE AND SUP YISORY ASSOCIATION 
.~ -, 
William Evans 
President Chief Negotiator 
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APPENDIX B 
SALARY SCHEDULES 2005-06 THROUGH 2007-08 SHOWING INDIVIDUAL PLACEMENTS 
HIGH SCHOOL PRINCIPALn 
2004-05 2005-06 2006-07 2007-08 
-- 
'See also Seniority Supplement per Article 1.33:05 
Conetta 
MIDDLE SCHOOL PRINCIPAL 
2004-06 2005-06 2006-07 2007-08 
- 
- 
- 
Evans " Bongo 
ELEMENTARY PRINCIPAL 
2004-05 2005-06 2006-07 2007-08 
139,385 l44,263* 149,456 154,911 
' Harrell, Regan "* Joseph ## Herman 
** Lambert. Slotkin #Williams 
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APPENDIX B 
SALARY SCHEDULES 2005-06 THROUGH 2007-08 SHOWING INDIVIDUAL PLACEMENTS 
135,451 140,192 145,239 150,540 
' Starvaggi 
DIRECTOR OF SPECIAL ED. 
2004-05 2005-06 2006-07 2007-08 
139,707 144,597" 149,802 155,270 1 
' Goorevitch Feldman 
DIRECTOR OF SPECIAL SVCS 
2004-05 2005-06 2006-07 2007-08 



i 
Step 
1 
2 
3 
4 
5 
6 
7 
8 
9 
10 
APPENDIX B 
SALARY SCHEDULES 2005-06 THROUGH 2007-08 SHOWING INDIVIDUAL PLACEMENTS 
ASST. DIRECTOR OF SPECIAL ED. 
2004-06 200546 2006-07 2007-08 
114,090 1 l8,O83* 122,334 126,799 
' Ranieri "Shrage #Stowell 
133,651 138,329 143,309 148,540 
' Coleman 
DIRECTOR OF CAMPUS SCHOOL 
2004-05 200566 200667 2007-08 
107,237 11 5,099 119,243 123,595 
' Fridovich 
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APPENDIX B 
SALARY SCHEDULES 200546 THROUGH 2007-08 SHOWING INDIVIDUAL PLACEMENTS 
ADMIN. ASS'T TO ELEM. PRINCIPAL 
2004-05 200546 2006-07 2007-08 
91,332 94,529 97,932 101,507 
' Barr-Pfeffer 
DIRECTOR OF ELL INSTR. SERVICES 
200465 200546 2006-07 2007-08 
133,651 138,329 143,309 148,540 
* Lopez 
1 11,207 120,854* 125,205 129,775 
* Magnotta + add1161 4,000 stipend 

APPENDIX A 
SALARY SCHEDULES 200546 THROUGH 200748 
HIGH SCHOOL PRINCIPAL4 
2004-05 200546 200647 2007-08 
MIDDLE SCHOOL PRINCIPAL 
2004-05 200646 2006-07 200748 
116,545 120,624 124.966 129,527 
125,926 130,333 135,025 139,953 
125,926 130,333 135,025 139,953 
128,992 133,507 138.313 143.361 
DIRECTOR OF SPECIAL ED. 
2004-06 200546 2008-07 200748 
ELEMENTARY PRINCIPAL 
200405 200546 2006-07 2007-08 
MRECTOR OF SPECIAL SVCS 
200405 200506 2006.07 200748 
A8S Sa13 xls 
\&S Sa13 xls 
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APPENDIX A 
SALARY SCHEDULES 2005-06 THROUGH 2007-08 
DIRECTOR EXTENDED RAY 
200465 2005-06 2006-07 200768 
GUIDANCE COORDINATOR 
2004-25 200506 200647 200708 
99,971 103,470 107,195 11 1,108 
104,546 108,205 112,100 116,192 
104,546 108,205 112,100 116,192 
109,121 112,940 117,006 121.277 
109,121 112,940 117,006 121,277 
113,696 117,675 121.91 1 126,361 
11 3,696 117,675 121,911 126.361 
118,271 122,410 126,817 131,446 
118,271 122,410 126.817 131,446 
122,846 127.1 46 131,723 136,531 
APPENDIX A 
SALARY SCHEDULES 200506 THROUGH 200708 
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ASST. DIRECTOR OF SPECIAL ED. 
200405 200506 200607 200708 
ELEMENTARY ASSISTANT PRINCIPAL 
2004-05 200546 200607 200708 
DIRECTOR OF CAMPUS SCHOOL 
200405 200506 2006-07 200708 
I 
t ABS Sa13 xls 
ABS Sa13 xls 
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ADMIN. ASST TO ELEM. PRINCIPAL 
200445 2005-06 200647 200748 
DEPUTY BUSINESS ADMINISTRATOR 
2004-05 200506 200607 200748 
APPEN WX A 
SALARY SCHEDULES 200646 THROUGH 2007-08 
DIRECTOR OF ELL INSTR. SERVICES 
2004-05 2005-06 200607 2007-08 
CWRD. OF SPEECH 8 LANGUAGE 
200445 2005-06 200647 200748 
98,103 101,537 105,192 109,032 
101,300 104,846 108,620 112,585 
101,300 104,846 108,620 112,585 

